-Company Name Date

Please Answer All Questions. Résumés Are Not A Substitute For A Completed Application.

I _UNDERSTAND THAT NEITHER THIS APPLICATION NOR ANY COMMUNICATION BY A MANAGEMENT
REPRESENTATIVE IS INTENDED TO CREATE OR DOES CREATE A CONTRACT OF EMPLOYMENT. OFFER. OR PROMISE
OF EMPLOYMENT FOR A DEFINITE TERM. I ACKNOWLEDGE THAT IF HIRED BY THE COMPANY. EMPLOYMENT IS ON
AN AT-WILL BASIS IN ACCORDANCE WITH STATE LAW. THIS MEANS THE COMPANY 1S FREE TO TERMINATE MY
EMPLOYMENT AT ANY TIME. WITH OR WITHOUT CAUSE OR ADVANCE NOTICE. IN ACCORDANCE WITH STATE LAW,
AND ACCEPTANCE OF EMPLOYMENT IS NOT A CONTRACT OF EMPLOYMENT FOR ANY SPECIFIED TIME. SIMILARLY.
LAM FREE TO TERMINATE MY EMPLOYMENT WITH THE COMPANY AT ANY TIME FOR ANV REASON. THIS A ML

RS
AN E LMV TV AN T O ADUIN, | D AT- VY i

PROVISION MAY BE MODIFIED OR WAIVED ONLY IN A WRITTEN AGREEMENT SIGNED BY AN AUTHORIZED
REPRESENTATIVE OF THE COMPANY AND ME. ] AGREE TO CONFORM TO THE RULES AND REGULATIONS OF THE
COMPANY. AND I UNDERSTAND THAT THE COMPANY HAS COMPLETE DISCRETION TO MODIFY SUCH RULES AND

REGULATIONS AT ANY TIME, EXCEPT THAT IT WILL NOT MODIFY 1TS POLICY OF EMPLOYMENT AT-WILL OR ITS
ARBITRATION POLICY. IF ANY.

We are an equal opportunity employer. Applicanis are considered for positions without regard to race, religion, sex, national origin, age,
disability, or any other consideration made unlawful by applicable federal. state, or local laws.

Positinn Applied For __ Name
Telephone Number ( ) - Alternate or Cellular Telephone Number  ( ) -
Present Address How long have you lived there /
Streei, Apt. or Unit No./City/State/Zip Years Months
Previous Address How long did you live there /
Stwreel, Apt. or Unit No./City/State/Zip Years - Months
Desired Salary/Hourly Rate
H under the age of 18, can you produce the necessary work certificate at the time of employment? Yes L3 No O
Type of employment desired? Full-time O Part-time U (Specify Hours)

Are vou willing 1o work overume? Yesd NoU Date on which you can start work if hired

Have you previously applied for employment with this Company? Yes 3 No O

I Yes. when and where did vou apply?

Have you ever been employed by this Company? Yes L No U

J Y es. provide dates of employment. location. and reason for
separation [rom employment.

INSTRUCTIONS FOR ANSWERING THE NEXT TWO QUESTIONS:

1. Hawai applicants: Do not answer the following two questions.

2. Disinct of Columbia and Washington applicants: Limit any response o the past ten (10) years.

3. Uhah apphcants: Limit any response 1o {elony convictions only.

4. Arizona. Disinet of Columbia, 1lhinois, Missouri, Rhode Island and Utah applicants: Do not respond o second question regarding
Arrests.

3.

Cabfornia applicants: Do not include misdemeanor marijuana-related convictions thal are more than (wo {(2) years old or
nusdemeanor convictons for which probation was successfully completed or otherwise discharged and the case was judiciaily
dismissed.
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12.

Massachusetts applicants: Limit any response regarding misdemeanor convictions to the last five (5) years and to those which were
not a first offense for drunkenness, simple assault, speeding, a minor traffic violation or disturbing the peace. Applicants with a sealed
record on file with the Massachusetts Commissioner of Probation may answer “No Record” with respect to: 1) all inquiries relating to
prior convictions or arrests: 2) misdemeanor convictions older than five (5) years; and 3) first ime conviclions for simple assault,
drunkenness, speeding, minor traffic violations or disturbing the peace.

North Dakota and Oregon applicants: Regarding arrests, limit your response 1o pending charges that are less than one (1) vear old.
Indiana applicants: Regarding arrests limit your response to pending charges for felonies and class A misdemeanors that are less than
one (1) year old.

Michigan applicanis: Regarding arrests, limit your response to felony arresis awaiting conviction or dismissal.

Connecticut applicants: You are not required to disclose the existence of any arrest, criminal charge, or conviction, the records of
which have been erased. Criminal records subject 1o erasure are records pertaining to a finding of delinquency or the fact that a child
was a member of a family with service needs, an adjudication as a youthful offender, a criminal charge that has been disnussed or
nolled (not prosecuted), a criminal charge for which the person was found not guilty, or a convicion for which the offender received
an absolute pardon. Any person whose criminal records have been erased 1s deemed 1o have never been arresied within the meaning of
the law as it applies 10 the particular proceedings that have been erased, and may so swear under oath.

New York applicants: An ex-offender who is denied employment may, upon writien request, receive a statement of the reason(s) for
denial within 30 days of the applicant’s request for such information. )

All applicants: Do not include convictions that were sealed, eradicated, erased, annulled by a court, or expunged, or convictons that
resulted in referral to a diversion program. :

Have you ever plead guilty or no contest o, or been convicied of any criminal offense other than the applicable exceptions lisied above?

Yesd Noll

Have you ever been arrested for any matters for which you are out on bail or on your own recognizance pending tnal? Yes 1 No U

CRIMINAL OFFENSES ONLY: If you answered Yes, to either of the above two questions, please provide the date(s) and explain in
accordance with the above instructions so that individual circumstances can be considered.

Criminal convictions or arvests will not automatically disqualify an applicant from a particular job. The Company will consider the
nature of the crime, its seriousness, whether the conviction(s) substantially relates to the position’s functions and qualifications, the
frequency of convictions, the applicant’s age at the time of conviction, the time elapsed since the date of conviction or completion of

Jjail sentenice, the applicant’s entire work and educational history, and employment references and recommendations.

Have you ever initiated an act of violence in the workplace?  Yesd No O

I Yes, please provide the date(s) and explain so that individual circumstances can be considered. (A *Yes™ answer will not necessarily
disqualify vou from employmenti.)

List all special technical skills that you {eel qualify you for the job for which you are applying (e.g., computer programming/language,
sofiware, equipment operation. special 10ols or machines, etc.)

Education School Name and Location Course of Graduate? # of Years

Degree/Major
Study Completed

High School

College

Bus./Tech./Trade
or Post College

Honors Received

Is any additional information relative to change of name. use of an assumed name, or nickname necessary to enable a check on your work
and educational record?




REFERENCES

Please list the names of additional work-related references we may contact. Individuals with no prior work experience may list school or
volunteer related references.

NAME POSITION COMPANY WORK RELATIONSHIP TELEPHONE
(i.e., supervisor, co-worker)

Please list the names of personal references (not previous emplovers or relatives) who know you well that we may contact.

NAME OCCUPATION ADDRESS TELEPHONE NUMBER NUMBER OF
YEARS KNOWN

1 undersiand and agree thal if driving is a requirement of the job for which 1 am applying, my employment and/or continued employment is

conlingent on possessing a valid driver’s license and automobile liability insurance 1n an amount equal 1o the minimum required by the
state where ] reside.

1 understand that the Company may now have, or may establish, a drug-free workplace or drug and/or alcohol testing program consistent
with applicable federal, state, and Jocal law. If the Company has such a program and I am offered a conditional offer of employment, 1
understand that if a pre-employment (post-offer) drug and/or alcohol iest 1s positive, the employment offer may be withdrawn. I agree to
work under the conditions requiring a drug-free workplace, consistent with applicable federal. state, and local law. 1 also understand that
all employees of the location, pursnant to the Company’s policy and federal, state, and local law, may be subject Lo urinalysis and/or blood
screening or other medically recognized tests designed 1o detect the presence of aicohol or controlled drugs. If employed, I understand that
the taking of alcohol and/or drug tests is a conditon of conunual employment and I agree to undergo alcohol and drug testing consistent
with the Company’s policies and applicable federal, state, and local law.

If employed by the Company, 1 understand and agree that the Company, to the exteni perritted by federal, state, and local law, may
exercise i1s right, withoul prior warning or notice, 1o conduct investigations of property {including, but not limited to, files, lockers, desks,
vehicles, and computers) and. in certain circumstances, my personal properiv.

1 understand and agree that as a condition of employment and 10 the exient permitied by federal, siate, and local law, I may be required to
sign a confidentiality. non-compete, and/or conflict of interest stalement.

1 cerify that all the information on this application, my résumé, or any supportmg documents I may present during any interview is and
will be compleic and accurate 1o the best of my knowledge. | understand that any falsification, misrepresentaiion. or omission of any

information mayv result in disquabfication from consideration for employment or, if employed, disciplinary action, up 10 and including
immediate dismissal.

| UNDERSTAND THAT NEITHER THIS APPLICATION NOR ANY COMMUNICATION BY A MANAGEMENT
REPRESENTATIVE 1S INTENDED TO CREATE OR DOES CREATE A CONTRACT OF EMPLOYMENT, OFFER. OR PROMISE
OF EMPLOYMENT FOR A DEFINITE TERM. 1 ACKNOWI EDGE THAT IF HIRED BY THE COMPANY. EMPLOYMENT IS ON
AN AT-WILL BASIS IN ACCORDANCE WITH STATE LAW_ THIS MEANS THE COMPANY IS FREE TO TERMINATE MY
EMPLOYMENT AT ANY TIME. WITH OR WITHOUT CAUSE OR ADVANCE NOTICE. IN ACCORDANCE WITH STATE LAW.
AND ACCEPTANCE OF EMPLOYMENT 1S NOT A CONTRACT OF EMPLOYMENT FOR ANY SPECIFIED TIME. SIMILARLY
1 AM FREE TO TERMINATE MY EMPLOYMENT WITH THE COMPANY AT ANY TIME FOR ANY REASON. THIS AT-WILL
PROVISION MAY BE MODIFIED OR WAIVED ONLY IN A WRITTEN AGREEMENT SIGNED BY AN AUTHORIZED
REPRESENTATIVE OF THE COMPANY AND ME. 1 AGREE TO CONFORM TO THE RULES AND REGULATIONS OF THE
COMPANY. AND 1 UNDERSTAND THAT THE COMPANY HAS COMPLETE DISCRETION TO MODIFY. SUCH RULES AND
REGULATIONS AT ANY TIME. EXCEPT THAT IT WILL NOT MODIEY 118 POLICY OF EMPLOYMENT AT-WILL OR ITS
ARBITRATION POLICY. IF ANY.




"WORK EXPERIENCE: Please list the names of your present or preévious employers in chronological order with present or last
employer listed first. Account for all periods of time including any period of unemployment. If self-employed, supply firm name and
business references. You may include any verifiable work performed on a volunteer basis, internships, or military service. Your failure to
completely respond to each inquiry may disqualify vou for fulure consideration from employment.

Employer

Name Address Type of Business

Telephone ( ) Dates Emploved: From . / / To / /
Job Title Dutes

Supervisor’s Name May we contact? L3 Yes T No o 15 No, why not?

Wages: Start Final Reason for Leaving

What will this employer say was the reason your employment 1erminated?

How much notice did you give when resigning? I none, explain.

Employer

Name - Address Type of Business
Telephone ( ) - Dates Employed: From Sl To / /
Job Titde | Dunes

Supervisor’s Name May we comtact? J Yes O No  If No, why not?

Wages: Start Finai Reason for Leaving

What will this employer say was the reason your employment terminated?

How much notice did yon give when resigning? If none, explain.

Emplover

Name Address Type of Business B
Telephone ( D) - Daies Employed: From . ! To A A
Job Title Duties

Supervisor'sName ______ .~ May we contact? Q Yes U No 1 No, why not?

Wages: Start ____ VFimal ___ Reason for Leaving

What will this employer say was the reason vour emplovment terminated?

How much notice did you give when resigning? It none. explain.

Please explam fully all gaps in vour eraplovment hisiory in excess of one month.

Have you ever been terminated or asked w resign from any job? 0 Yes 0 No.
Has your employment ever been terminated by mutual agreement? 03 Yes O No
Have you ever been given the choice 10 resign rather than be terminated? O Yes O No
If you answered Yes to any of the above three questions. please explain the cir

rcumstances of each oceasion.




- 1 authorize the Company or its agents 10 confirm all statements contained in this application and/or résumé as it relates 1o the position I am

sceking and to the extent permitted by federal, siate, or local law. I agree to complete any requisite authorization forms for the background
investigation.

1 authonze and consent to, withoul reservation. any party or agency contacted by this employer to furnish the above-mentioned
information. ] hereby release, discharge and hold harmless, to the extent permited by federal, state, and local law, any party delivering
mnformation to the Company or 1s duly authorized represemtative pursuant 1o this authorization from any habulity, claims, charges, or
causes of acuon which 1 may have as a result of the delivery or disclosure of the above requested information. 1 hereby release {rom
Liabihty the Company and its representative for seeking such information and all other persons, corporations, or organizations {urnishing
such informanon.

I hired by this Company, I understand that [ will be required 10 provide genuine documentation establishing my identity and eligibility 1o
be legally employed in the United States by this Company. | also understand this Company employs only individuals who are Tegally
eligible to work in the Uniled States for this Company.

THIS APPLICATION WILL BE CONSIDERED ACTIVE FOR A MAXIMUM OF SIXTY (60y DAYS. IF YOU WISH TO BE
CONSIDERED FOR EMPLOYMENT AFTER THAT TIME, YOU MUST REAPPLY.

I CERTIFY THAT ALL OF THE INFORMATION THAT 1 HAVE PROVIDED ON THIS APPLICATION IS TRUE, ACCURATE
AND COMPLETE.

Applicant Signature Date / /

1f the applicant 15 a minor. the foregoing release and consent must be signed by the applicant’s parent or legal guardian. Sigparure by the applicant’s
parent or legal guardian constitutes acknowledgement by the applicant and the parent or legal guardian that the Company, to the exient permitted by
federal, state. and local Jaw, can test the applicani for controtled substances, conduct inspections of property without notice. and communicaie screen
results to Company personnel who need to know. the applicant, and the applicant’s legal guardian.

Parent/Legal Guardian Witness

Date Date

UNDER MARYLAND LAW, AN EMPLOYER MAY NOT REQUIRE OR DEMAND, AS A CONDITION OF EMPLOYMENT,
PROSPECTIVE EMPLOYMENT, OR CONTINUED EMPLOYMENT, THAT AN INDIVIDUAL SUBMIT TO OR TAKE A LIE
DETECTOR OR SIMILAR TEST. AN EMPLOYER WHO VIOLATES THIS LAW IS GUILTY OF & MISDEMEANOR AND SUBJIFECT TO
A FINE NOT EXCEEDING $100. 1 have read and understand the above stalemeni.

Applicant’s Signature Date

UNDER MASSACHUSETTS LAW T IS UNLAWFUL FOR AN EMPLOYER TO REQUIRE OR TO ADMINISTER A LIE DETECTOR TEST AS
A CONDITION OF EMPLOYMENT OR CONTINUED EMPLOYMENT.

FEDERAL AND/OR STATE LAW MAY PROMIBIT THE USE OF POLYGRAPH OR SIMILAR TESTS A4S WE] |

THIS APPLICATION MAY NOT BE APPLICABLE FOR ALL INDUSTRIES.
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Exhibit E

CONSUMER REPORT DISCLOSURY, & RELFE

ASE
(EMPLOYMENT)
DISCLOSURE

In conneciion with your employment or application for employment (including contract for services), cansumer reporis may be requested
irom USIS Commercial Services (“USIS™). These reports may include the following types of information: names and dates of previous
employers, reason for termination of employment, work experience, accidents, academic history, professional credentials, and drugs/alcohol
use. Such reports may contain public record information concerning your driving record, workers” compensation claims, credit, banknipicy
proceecings, criminal records, eic., from federal, state and other agencies which maintain such records; as v

vell as information from USIS
concerning previous driving record requests made by others from such state agencies and state provided driving records.

You have the right to make a request to USIS, upon proper identification, to request the narure and substance of all information in its files on
vou at the time of your request, including the sources of information and the recipients of any reporis on vou that USIS has previously

furnished within the two-year period preceding your request. USIS may be contacted by mail at P. O. Box 33181, Tulsa, Oklahoma, 74153,
or by phone at (800) 381-0645.

] Oklahoma Applicants Only: Irequest a copy of any credit report requesied on me.

(] Minnesota Applicants Only: 1 request a copy of any consumer report requested on me.

RELFASE

TAUTBORIZE, WITHOUT RESERVATION, USIS, AND ANY PARTY OR AGENCY CONTACTED BY USIS, TO FURNISH
THE ABOVE-MENTIONED INFORMATION.

USIS is authorized to disclose all information obtained to the requesting entity for the purpose of making a determination as Lo my eligibility
for employment, promotion or any other lawful purpose. 1 agree that such information which USIS has or obtains, and my employment
history if 1 am hired, may be supplied by USIS to other comnpanies that subscribe to USIS. If hired or contracted, this authorization shall

remain on file and shall serve as ongoing authorization for the procurement of consumer reports at any ume during my

employment or
contract period.

By sigmng below, 1 centify that I have read and fully understand this release, that Prior 1o signing 1 was given an opportunity Lo ask questions
and 10 have those questions answered to my satisfaction, and that | executed this release voluntarily and with the knowledge that the
information being released could affect my being hired, my employmeni, or my eligibility for promotion.

Print Applicant Name Applicant Signature

Social Security Number Date

Notice to California Applicants

Under Cahfornia law, the consumer repors we order on you for emplovment purposes within the Stere of Californiz are defined as investigative
consumer reports. These eports may contmn information on your charscler, geners! repuation personal characteristics and mode of living Under
secion 1786.22 of the Califormia Covif Code, you may view the tile mainiained on vou by USIS during normal business hours, You may also oblam a
copy of this file upon submiing proper 1dentification and paying the costs of duplicznion services, by appeanng a1 USIS in person, by mail, or by
telephone. USIS may be contacied by mast ot P.O. Box 33181, Tulsa, Oklahoma, 74153, o1 by phone a1 (800) 318-0645. The ngency i required Lo
have personnct available o explain your file to you and the agency must explain 1o you any coded mformation appearing in vour file If you appear in
persen, a person of yous choice may accornpany you, provided that this person furmishes proper identification

I orequest we receive  a free copy  of  any imvestigalive  consumer  report

ordered  on me by checking  this  box
Y £ }
1 (Cahforma apphcants only)

USIS FCRA Packet Page 1§ 0f 25



Name:

Technician Applicants Unly

Date:

Please take a moment and provide the following information to help speed the application process. If you have

guestions or wish to emphasize your experience, please check the item to aliow for additional atiention during

our mnterview.

I am familiar with the following product hines: (please circle all that apply)

Firelite Noufier
Mirtone PELCO NAPCO
Kaniech Northern Access Conirol

1 am licensed for;  Fire

Gamewell

Security

I am willing o travel:  Overnight

1 have a valid Driver’s License:

Yes

1 have reliable transportation to work:

Yes

Edwards  Silent Kmight ADEMCO FCL
Sumplex Harmngton Radionics Locknetics
Gthers:
Other:
Weekly  Biweekly  (home every other weekend)
No

I have the following tools and equipment: (please circle all that apply)

Hand Tools / Teol Belt

Gtiher:

Meter

Telephone Test Set

Tone Generator

Craft Related Experience: Please circle the level of your work experience in any of the following:

Mone VL = Very Litle

B = Basic (Familiar with wiring & basic operation.) E = Extensive (Able to wire, program, trouble shoot.)

Fire Alarm None VL B P Fire Extinguishers None VL B P
Fire Suppression Nomne VL B P Fire Sprinklers None VL B P
Burglar Alarm None VL B P CoTy Nore VL B P
Access Control None VL B P Pro-Audio None VL B P
Public Address None VL B P Intercom None VL B p
Home Automation None VL B P Flecirical None VL B P

Describe in detail, any specialized training, computer or office equipment skills or on-the-job training programs

you have completed. Also inciude any licenses or certification held and the dates obtained: (FAL, FEL, RME.

ete}




